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Introduction 
So you’ve just finished school, or you will be in the not-too-distant future.

Have you thought about a career in the Fire Service but haven’t got the first idea where to start?

Well you’re in luck, as this booklet will give you the information you need to decide whether the role of a Firefighter is for you and what you need to do to get ready to apply for the Fire Service from aged 18 onwards. Many people find it takes more than one application to be successful when applying to be a Firefighter, but don’t be disheartened, as this booklet will help point you in the right direction.

Recruitment team.

Nottinghamshire Fire and Rescue Service.

Traditionally, Firefighters are seen fighting fires and rescuing people from burning buildings. Firefighters use lots of different skills to respond to a massive range of incidents including road traffic accidents, using line rescue equipment to help people who are trapped, using specialist equipment to deal with things like chemical spills and other hazardous chemicals, and water rescues, to name just a few!

It’s not just about fighting fires and attending incidents though. Firefighters need to have a caring side to deal with members of the public when they are distressed. We have realised that the best way to fight fires is to prevent them from ever starting.  We’ve all heard the saying prevention is better than a cure! Community safety, which all Firefighters are involved in, looks to reduce damage and death caused by fire and road traffic incidents. Firefighters go out into the community to educate and inform people. 

As a Firefighter, you could find yourself delivering safety messages in schools, to youth and community groups and lots of other organisations. Firefighters also provide Home Safety Checks to the community in which they work, advising people on potential hazards within the home, how to minimise risks and fitting smoke alarms when necessary.

Do you really want to be a Firefighter? 

Fire fighting isn’t for everyone and the chances of you getting through the tough recruitment process are slim if you are not 100% committed.

As a Firefighter, it is possible that through your career (which can

be 30 years or more) you will see some distressing things and

be involved with some dangerous situations.

Featured right is a table of questions that are designed to make you think about whether the role of a Firefighter is right for you.

Have a think and tick ‘yes’ or ‘no’. Any questions you tick ‘no’ to will give you an opportunity to think about whether the role of Firefighter is right for you or will give you a list of things to work towards before you apply.

	
	Yes 
	No

	Can you get on and work with people of different backgrounds and cultures to your own?
	
	

	Can you work as part of a close knit team?
	
	

	Can you work under pressure without letting the rest of your team down?
	
	

	When under pressure, can you think on your feet and solve problems?
	
	

	Do you think you would be able to have the sensitivity to deal with members of the public when they are distressed, confused or being difficult to deal with?
	
	

	Can you accept the fact that your behaviour represents the Fire Service, even when you are off duty?
	
	

	Can you commit to maintaining and developing your skills on an ongoing basis?
	
	

	Do you always strive to do the best job you can?
	
	

	Are you prepared to take orders from other people?
	
	

	Are you prepared to wear a uniform and comply with health and safety regulations which may affect your personal appearance (piercings, beards etc)?
	
	

	Are you committed to maintaining your physical fitness?
	
	

	Are you prepared to work day and night shifts, weekends and public holidays?
	
	

	Are you a practical person that likes to work with their hands and with equipment?
	
	

	Are you someone that can be relied on to be on time?
	
	

	Are you seen as someone who is dependable?
	
	


Criminal Records

We all know how easy it can be to be influenced by your friends. It often feels like your working life is miles off and that the choices you make now won’t have any effect on you in a few years.
WRONG! The choices you make now can have serious consequences on the options available to you in your adult life. For example, it can take 11 years for a drink-driving conviction to come off your driving licence.

A criminal record can stop you from applying for many jobs, colleges, universities and even things like insurance and credit cards!

This may seem boring to you now, but in a few years, this could really affect which direction your life goes in.

Recently, a young man from Bradford who achieved three As at A-level was barred from Medical School because of a court order he received for trespassing with intent  to steal when he was 15! He was simply in the wrong place at the wrong time and now faces the prospect of never being able to follow his dream career as a doctor.

More and more employers now look at a person’s criminal record to see what that person is like character-wise before they will consider hiring them. What seemed like a good idea at 15 or 16 can sometimes stay with you for years. At best, this can postpone your chance of starting your dream career. At worst, it can stop you pursuing your dream career altogether.

Nottinghamshire Fire and Rescue service has strict guidelines on what it will accept in terms of criminal convictions. There are some convictions which, whatever the circumstances of the case, will automatically prevent an individual from becoming an operational Firefighter:

• Offences against children which lead to a ban on working with children in any situation.

• Serious offences of a sexual nature.

• Serious offences of a violent nature.

• Dishonesty, including theft.

What makes a good Firefighter?

The Fire Service has come up with a way of measuring whether or not you are suitable to be a Firefighter. These are called Personal Qualities and Attributes (PQAs) and they describe the kind of things you need to be able to do and how you are expected to act in order to become a Firefighter.

You need to:

· Be able to work with others, both in the Fire Service and the community as a whole. This could be helping out within your community.

· Be committed to diversity and integrity. You need to be able to treat everyone with dignity and respect, be understanding and accepting of the things that make us all different. Eg respect different religions and beliefs.

· Be honest and trustworthy.

· Be confident and resilient - not give up at the first attempt, and keep trying until you achieve your goal.

· Be committed to achieving standards of excellence and not be satisfied with just doing enough to get by.

· Be committed to developing yourself. Firefighters never stop learning new skills/techniques. 
· Have good situational awareness - to be aware of your environment, ensuring the safety of yourself and others around you at all times. This helps keep you and others safe at operational incidents.

· Be open to change and see change as a positive rather than a negative thing. 

It is very important that you think seriously about whether or not you possess these qualities and attributes, and how you might be able to show us that you have them.

Fitness

To be fit means different things to different people, but from a fire fighting point of view, it means a combination of things. 

A Firefighter needs to be able to call upon reserves of muscular strength and cardiovascular endurance to carry out their role.

If you are marathon runner, fitness is about being able to run as far as you can in the quickest time possible, so it doesn’t matter how strong your upper body is.

If you are a weightlifter, then fitness is about how much weight you

can lift and your muscular strength, so most weightlifters are not concerned with cardio fitness.

Being fit means being able to apply the fitness you have to functional, everyday tasks which are varied but natural. Fire fighting involves a huge range of physical work, whether it be lifting, dragging, pushing, pulling etc.

Being ‘fit’ in just one area isn’t ideal. To become fit for fire fighting duties, it is important not to neglect areas of your fitness. For example, if you live in the gym and continuously pump weights, you will become stronger at the expense of your cardiovascular fitness and will soon become tired when running hose or dragging casualties.

If all you do is run and never do any strength-building exercise, you won’t have the strength to carry heavy equipment or break down heavy doors. It’s all about getting the balance right between strength, stamina, flexibility and endurance.

The old idea that only well-built men are suitable to become Firefighters is nonsense. Strength is an important part of fire fighting but this can be achieved by the majority of men and women with the correct training.

Where can I find out more about helping out in my community?

It is essential that you have the right experience to demonstrate to us that you have the necessary skills to become a Firefighter.  It can often be difficult to know where to go to get that experience. An excellent way of getting the necessary experience is to join a volunteer programme.

Nottinghamshire Fire and Rescue Service has struck up a partnership with the Volunteer Centre in Nottingham. The Vinvolved project is aimed at 16-25 year olds in Nottingham City and provides young people with the support and training to get involved, stay involved and make a positive contribution to their communities through volunteering.

With hundreds of different opportunities, there are lots of ways to get involved that will give you that valuable experience you need to demonstrate that you have the personal qualities and attributes of a Firefighter. 

· 73% of employers would employ a candidate with volunteering experience over one who doesn’t.

· 94% of employers believe that volunteering can add to skills.
· 94% of employees who volunteered to learn new skills had benefited either by getting their first job, improving their salary, or being promoted.*

Nottinghamshire Fire and Rescue Service thinks helping out in your local community is a fantastic way to gain experience that will help you with a Firefighter application. The Vinvolved project can help you with this, with a wide variety of activities, ranging from:
· Helping out at your local community centre.

· Helping elderly neighbours put their bins out on collection day.

· Getting involved with your local sports clubs.

It gives you the opportunity to get valuable experience on community issues and gets you working with different parts of your community. All these will help demonstrate skill and experience that will be useful when it comes to applying to be a Firefighter.

If you are interested in finding out more about Vinvolved, either drop in at Central Library, in Nottingham

Monday to Thursday 2-5pm

or call 0115 958 5089

Or you can email vinvolved@nottinghamcvs.co.uk

or visit www.vinspired.com

* Nottingham council for Voluntary Service 29.06.06

Benefits of volunteering

There are many benefits of becoming a Firefighter and everyone has their own personal reasons for joining the Service. Although the salary of a Firefighter is very competitive, very few join for the money. Ask most Firefighters and they will tell you that personal rewards such as helping others, job satisfaction and making a real difference in the communities they serve are worth way more than money.  Below is a flavour of how varied and wide-reaching these benefits are:

· Huge variety.

· A career with genuine prospects for promotion.

· A job that is well-respected by the communities it serves.

· An active job that keeps you physically fit and healthy.

· Top quality training in a variety of different skills.

· Flexible working patterns. 

· A job you can be proud of. Firefighters make a difference!

· An inclusive environment that welcomes people from any faith, ethnic background, gender or sexual orientation.

· Competitive salary.

· Excellent pension scheme and additional benefits such as private healthcare.

Pay and benefits

Salaries are set by the National Joint Council (NJC) and as of 1 July 2008 were as follows:

Salary

Trainee - £20,896

Development - £21,766

Competent - £27,851

Holidays

Firefighters are entitled to annual leave and bank holiday leave. However, the entitlement may vary for each Fire and Rescue Service depending on the shift pattern worked.

Hours of work

Firefighters work on average a 42-hour week. Opportunities exist for flexible working including job share and part-time working.

Pension

The New Firefighters’ Pension Scheme took effect from 6 April 2006. This is a final salary, contributory occupational pension scheme, which has many benefits. Any previous pensionable service, whether it is an occupational pension scheme or a personal pension scheme, may be transferable into the New Firefighters’ Pension Scheme.

Working environment

You can expect a lot of variety in your working life, the chance to work as part of a team and the status and satisfaction that comes from providing a valued service to the community.

We recognise the benefits of helping individuals to achieve a balance between home and working life and are committed to achieving a family-friendly working environment.
Nottinghamshire Fire and Rescue Service is committed to promoting equality and valuing diversity. This means that we want to ensure that we provide fair and equal services to all of the people of Nottingham and Nottinghamshire.

In order to do this, our work-force should better reflect the communities we serve. This is why we are keen to  ensure that men and women from all backgrounds understand that a career at NFRS could be for them, that our doors are open and that wherever possible we will try and fulfil the needs of a diverse work-force.
We are committed to engaging in lawful ‘positive action’ initiatives in order to ensure that we attract diverse groups of people, and so that these people can compete on a level playing field with others.

Equality and diversity

So now you have an idea about what Firefighters do and the skills and experience required to be successful in an application with us. Nottinghamshire Fire and Rescue Service looks forward to working with you and wishes you good luck in

any future applications.

If you have any further questions, feel free to give our Personnel department a call by phoning 0115 967 0880 and ask for Personnel. Or you can find out more information at

www.stepuptonottsfire.com.

